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Types of Construction

• Residential
- single family homes and duplexes

• Road-building and Utilities (Engineering)

• Industrial

• Commercial

• Institutional
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State of the Sector
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Who is the NSCSC?
Workforce Development:

• Human Resource Planning w/ LMI

• Attraction, Recruitment, Retention 
& Succession

• Capacity Building

• Training / Skills Upgrading
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TRADES EXHIBITION HALL
First-of-its-kind career awareness facility, built in partnership with unionized contractors, construction 

trade unions, industry training providers, and the Nova Scotia Government

Youth Engagement
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Youth Engagement

MOBILE CONSTRUCTION EXPERIENCE
One-of-a-kind mobile career awareness facility, built in partnership with unionized contractors, 

construction trade unions, industry training providers, and the Nova Scotia Government
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Youth Engagement

CONSTRUCTION BUILDING KITS
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Technology
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• Competing, like every other industry, to attract youth, Indigenous and African 

NS communities, newcomers to Canada, persons with disabilities and women 

to our sector

• Procurement – Public vs. Private & Project Structures

• Industry demand for a “work ready” workforce is increasing

• Increased focus on industry training

• Expectations of mobility are changing

• Performance / Productivity (“performance guarantees”)

• Retention is becoming a bigger challenge

• Impact of Technology (“digital disruption”)

How is Industry Changing?
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Procurement Policies and Practices Evolve
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“Virtually every government department has 
something to do with social prosperity.”

NS Framework for Social Prosperity

Workforce 
Development

Apprenticeship

Career 
Opportunities

 Poverty 
Reduction 

Community 
Economic 

Benefits

Supply Chain

Innovation in 
Technology, 
Processes or 

Materials

Social 
Benefits/Impacts

Community 
engagement, 
harmony and 

diversity 

Environmental

Design and Build 
Standards

Green Spaces

4 common themes:
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Cape Breton NS Projects
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Updated Demand Scenario - CB
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Mainland NS Projects
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Projects Competing for Labour

• Oil, gas, nuclear projects in Ontario and Western Canada

• Seasonal shutdowns and potential expansions

• Hydrogen Projects

• EverWind Fuels

• Bear Head Energy

• Novaporte

• Irving Shipbuilding project 

• Arctic and Offshore Patrol Ships (AOPS) 6th nearing completion 

• Moving to Canadian Surface Combatant (CSC) builds (15)

• LNG projects could be revived
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Forecast / Monitor 
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Opportunities
• Equity Deserving Groups: leveraging underrepresented labour potential

• Trade area specific interventions - training

• New entrants / completion & retention rates (Apprenticeship requirements)

• Labour mobility – labour based in Nova Scotia / Atlantic Canada  
– labour based in other regions of Canada 

• Immigration streams

• Retention of older / near-retirement aged workers 
(perhaps with adjusted work schedules, technology, etc.)

• Recruiting from other sectors / re-skilling existing workforce

• Information sharing / strategic planning 

• Procurement
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45 Prince Street 

Sydney, NS  B1P 1C6

10 Ragged Lake Blvd., Unit 1

Halifax, NS  B3S 1C2  

www.nscsc.ca
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